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A. Standard of Conduct

Axelum Resources Corp.’s business revolves in an intricate pattern of modern technology
and human resources. And so, it gives utmost importance to the rights of its workforce, and respects
their freedom to express their opinions, and to ensure that each is treated fairly and given all the

opportunities to improve their skills that will adapt to the needs of fast rising exporter of superior
coconut products in the world.

We believed that our business partners are a crucial part of our company, thus shall be
treated with utmost respect.

B. Adherence to the Law

Axelum Resources Corp. conduct its business with all legal permits that the government
has mandated, and ensures that all its employees adheres to all government regulations.

C. Employees

Axelum Resources Corp. believes in the importance of hiring “quality” people that
meet the standards of technology and possess moral standards that exudes patience,
determination, humility and self-disciplined.

Our standards for recruitment revolves on our behalf that the success of every
establishments is rooted on the kind of the workforce it has. And we exert every effort to see to
it that all our workers will be in healthy and safe working environment, providing them with all
the facilities that will not only boost their productivity, but also their morale. Freedom to
participate in organizations is respected, employment is freely chosen, child labor is not allowed,
living wages are paid for a standard working week & working hours, no discrimination is practiced,
regular employment is provided and not allowing any inhumane or harsh treatment to employees.

Open communications are encouraged through various programs facilitated by Human Resources
Department.

The foregoing principles are adopted, implemented, and inculcated into the minds of the
employees to attain maximum efficiency and peace in the workplace.

1. Employment is freely chosen
1.1 There is no forced, bonded or involuntary prison labour.
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1.2 Workers are not required to lodge "deposits" or their identity papers with their employer and
are free to leave their employer after reasonable notice.

Freedom of association and the right to collective bargaining are respected

2.1 Workers, without distinction, have the right to join or form trade unions of their own choosing and
to bargain collectively.

2.2 The company adopts an open attitude towards the activities of trade unions and their
organizational activities.

2.3 Workers representatives are not discriminated against and have access to carry out their
representative functions in the workplace.

2.4 Where the right to freedom of association and collective bargaining is restricted under law, the
company facilitates, and does not hinder, the development of parallel means for independent
and free association and bargaining.

Working conditions are safe and hygienic

3.1 A safe and hygienic working environment is provided, bearing in mind the prevailing knowledge
of the industry and of any specific hazards. Adequate steps shall be taken to prevent accidents
and injury to health arising out of, associated with, or occurring in the course of work, by
minimizing, so far as is reasonably practicable, the causes of hazards inherent in the working
environment.

3.2 Workers receive regular and recorded health and safety training, and such training are repeated
for new or reassigned workers.

3.3 Access to clean toilet facilities and to potable water, and sanitary facilities for food storage are
provided.

3.4 Accommodation, where provided, are clean, safe, and meet the basic needs of the workers.

3.5 The company observing the code has assigned responsibility for health and safety to a senior
management representative.

. Child Labour shall not be used

4.1 There shall be no recruitment of child labour.

4.2 The company has develop policies and programmes, which provide for the transition of any child
found to be performing child labour to enable her or him to attend and remain in quality education
until no longer a child.

4.3 These policies and procedures conform to the provisions of the relevant ILO standards.

. Living wages are paid

5.1 Wages and benefits paid for a standard working week meet, at a minimum, national legal
standards or industry benchmark standards, whichever is higher. In any event wages should
always be enough to meet basic needs and to provide some discretionary income.
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5.2 Al workers are provided with written and understandable Information about their employment
conditions in respect to wages before they enter employment and about the particulars of their
wages for the pay period concerned each time that they are paid.

5.3 Deductions from wages as a disciplinary measure are not permitted nor shall any deductions
from wages not provided for by national law be permitted without the expressed permission
of the worker concerned. All disciplinary measures should be recorded.

6. Working hours are not excessive

6.1 Working hours comply with national laws and benchmark industry standards, whichever affords

greater protection.

6.2 In any event, workers are not on a regular basis be required to work in excess of 48 hours per
week and shall be provided with at least one day off for every 7-day period on average.
Overtime shall be voluntary, shall not exceed 12 hours per week, shall not be demanded on a
regular basis and shall always be compensated at a premium rate.

7. No discrimination is practiced
7.1 There is no discrimination in hiring, compensation, access to training, promotion, termination
or retirement based on race, caste, national origin, religion, age, disability, gender, marital
status, sexual orientation, union membership or political affiliation.

8. Regular employment is provided

8.1 To every extent possible work performed must be on the basis of recognized employment
relationship established through national law and practice.

8.2 Obligations to employees under labour or social security laws and regulations arising from the
regular employment relationship shall not be avoided through the use of labour-only
contracting, sub- contracting, or home-working arrangements, or through apprenticeship
schemes where there is no real intent to impart skills or provide regular employment, nor
shall any such obligations be avoided through the excessive use of fixed-term contracts of
employment.

9. Freedom of movement
9.1 During non-working hours, the employees are free to go outside the company premises.
However, they are instructed of the importance of Safety.

10. No harsh or inhumane treatment is allowed

10.1 Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and
verbal abuse or other forms of intimidation shall be prohibited.
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D. The Environment

Axelum Resources Corp. believes in the importance of maintaining a clean and healthy
environment, and is actively involved in community programs that are geared towards pollution

free locality.

Establishing a very modern Waste Water Treatment and other environment-friendly
facilities and practices in its premises assures every living creature a clean and green

environment.

E. Buyers

Our buyers are considered as our partners in this business. Thus, we at Axelum
Resources Corp. are continuously in pursuit of latest technology and highly skilled workers to
ensure that our products meet all the standards of our buyers.

F. Community Involvement

Axelum Resources Corp. shares a social commitment to its people, to the environment
and to the community in which they belong. A development foundation is especially founded to
ensure as an active and healthy relationship with other members of the community.

G. Community Development Program

Axelum Resources Corp. is actively involved in various programs that enhances skills on
sports and provides opportunities for low-income families to send their children to school
through its scholarship program. Book donation is one of its pilot programs aiming to provide a
wider range of research materials for students in the local community.

H. Product Diversification

Axelum Resources Corp. in its pursuit for product excellence is continually searching for
new products that will adapt to our buyer’s needs. Guided by modern science, and superior quality

standards, we assure the safety of our products.
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.  Competition

Axelum Resources Corp. welcomes fair and healthy competition, and consider its
competitors as the motivating force in our continued pursuit for market excellence.

J. Land Rights

Axelum Resources Corp. believes that land grabbing is unacceptable. As a buyer of
coconuts and producer of premium coconut products, ARC acknowledges its responsibilities to
act and to protect the land rights of local communities including the indigenous people. The rights
(statutory and customary) of indigenous peoples and local communities are respected, including
their right to Free, Prior, Informed Consent to the commencement of any activity that may affect
their rights, land, resources, livelihood and food security.

K. Axelum Resources Corp. respects the UN International Bill of Human Rights Guiding
Principles on Business and Human Rights as well as the ILO Declaration of Principles and
Rights at work.

L. Business Integrity

Axelum Resources Corp. conduct its business guided in the principle of honesty, thus it
does not give or receive, directly or indirectly any bribe or illegal proposals in order to gain
business advantage benefits.

Our accounting and auditing system assures a strict monitoring of all transactions made
by our employees, and is constantly on guard to assure that all transaction are guided with the
principles herein stated.

Axelum Resources Corp. regularly reviews and assesses its compliance with the relevant
guidelines and policies on employees and conducts regular training on the same.

The compliance on this code of business ethics shall be part of the responsibility of Axelum
Resources Corp.’s executive management.
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